Suitability test for the post of Senior Clerk in Level-5 against 66 2/3% Promotional Quota in Personnel
Department — Hubli Division
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Instructions for Candidates

1. All questions are multiple-choice questions (MCQ).

2. There shall be 110 questions (Including 10 questions for official language policy and rules, which is optional)
in objective multiple-choice types with four answer options.

3. All questions carry 1 mark each and any 100 questions out of the 110 Questions should be attempted.

4. First attempted 100 questions answers will be evaluated.

5. There shall be NO Negative marking for incorrect Answers.

6. In case of any dispute in Question content in Hindi language, the English version of that specific Question will
prevail.

7. PwBD candidates who are availing facility of scribes will have extra time as per rules.



1. Under which D&A Rule, the process for imposing ma%or penalty is given?

TS TR R B3 1 ufchan foog Fgm A e

(A) Rule-9 / Fqm-9 (B) Rule-2 / fATH-2
(C) Rule-12 / f4TH-12 (D) Rule-7 / Fga-7
2. What is the time limit for Appeal under DAR?

DAR & 3fcRid 3 &) 0T 1 3T 87

(A) 45 days / 45 f&T (B) 50 days / 50 f&=1
(C) 30 days / 30 f&1 (D) 60 days / 60 f&1

3. Which of the following is NOT defined as a penalty under D&A Rules, 19687
D&A 99, 1968 % d&d fhdl €8 o U H URHIRT 7g} fovar Tt g2

(A) Censure / GRfHaT (B) Suspension / fAcia

(C) Reduction of Pay / dd- H & (D) Withholding of promotion / G&IAfd &1 A1
4. Rule 3(A) of Railway Services (Conduct) Rules is

Xdd T (3R gt &1 fFad 3(A)

(A) Promptness and courtesy / dcdxdl 3R IR
(B) Observance of Govt Policies / TR&RI =il &1 GTer

(C) Subscription / HaXIdTl

(D) Gifts / 3UgRR

5. Cases of Dowry are dealt as per Rule of Railway Services (Conduct) Rules
32 & HTHC 9 ¥ed Jar (3R Fadi d FgH & araR FRger S|
(A) 13 (B) 13 A

(C) 15 (D)15A

6. Standard form used for Suspension is

Y & foIU STHNT fodT ST aTel /e BiH 18

(A) SF-1/THUHh -1 (B) SF-3/UH.U%.-3

(C) SF-4/UH.Uk -4 (D) SF-2/TH.UHh.-2

7. During Suspension, an employeeispaid_~

WA b GRM, PHIARI BT Y [paToar g

(A) Suspension Allowance / IEREER I (B) Monthly salary / TP da-

(C) 25% of Salary / Id BT 25% (D) Subsistence Allowance / ﬁ?ﬁ's' YT

8. An employee is imposed with a penalty of with-holding of all Privilege Passes for the year 2026.
Now, the employee

U HHAR IR 1 2026 P forw Taft fUfIas U Qe &) Oied) T 718 2| ofd, poar)

(A) Can be promoted / TG I3 fT ST bl §

(B) Can not be promoted / T&7d -Ta] T o ahdl &

(C) Can be promoted in 2027 / 2027 § YaIad a1 511 T @

(D) To be decided by Branch Officer / i 3B RI gRT a4 fobar SIraem
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9. Which is NOT a 'Major Penalty' under D&A Rules?

fFofoiad 7 @ -9 gt 2 781 &7

(A) Compulsory Retirement / 3ffard @aﬁ?ﬂ%{
(B) Removal from service / T § g™l ST

(C) Withholding of Promotion / T&dfd =T
(D) Dismissal / SGRa

10. 'Compassionate Allowance' is granted to an employee who is?

"3 UT YT S HHAR! D T ST § for?

(A) Retired normally / HTHT =4 |

(B) Dismissed or Removed / WWHT@HT@BET%&TW
(C) On long sick leave / E@Wﬁ@m

(D) Suspended /

11. If the joining time granted to a Railway servant is not availed, it shall, on application, be credited

t
%WWW@WWWWWWWW%ﬁmmwﬁ
S foear S

(A) Casual Leave Account / HTH TR BT Wl

(B) Leave on Half Average Pay (LHAP) / 31l 3igd I ghT
(C) Leave on Average Pay (LAP) / 3 gd Ia IhT

(D) Special Leave Account / ORIy g @ran

12. A Railway servant shall be permitted to encash leave on average pay (LAP) up to 10 days at the
time of availing of Railway Passes, subject to the condition that total leave encashed during the entire
career shall not exceed days.

T ¥ Ydab Bl Xad U &1 1Y I3Td T8 10 &1 0 & LAP YA Pt 3rufcl < ST, a=red

o QX BRER & ERM ot YIS T T fet & s T 81
(A) 30 days / 30 & (B) 60 days / 60 f&1
(C) 90 days / 90 faa (D) None of these / TR Y DI Tal

13. What is the maximum amount of continuous leave that can be granted to a Railway servant?

YA HHAR B HfABaH fpa-t FYaR et < o T 82

(A) 2 years / 2 91T (B) 3 years / 3 9IcT
(C) 5 years / 5 I (D) 1 year/ 1 9Tcd

14. Which leave type was introduced to replace "Hospital Leave" 3nd "Special Disability Leave"?
"I SHIHTR 3R "I fAH AT SaBI" & T TR BI-T DT IR T 7171 82

(A) Disability Compensation Leave / EEZSING] H3HTAGIT ISP
(B) Work Related IlIness and Injury Leave (WRIIL) / FH-gaeh AR 3R Fle gHT
(C) Occupational Health Leave / AT WY IHIR

(D) None of these / ST A DI o1




15. How many days leave is granted as maternity leave?

T[T SADTRT P = H e &l 1 SrachT=1 U fasan ol 82

(A) 120 Days / 120 f&4 (B) 135 Days / 135 f&=
(C) 180 Days / 180 f&= (D) 240 Days / 240 &1

16. Total number of days a female employee can avail as Child Care Leave (CCL)?

Afed HHARY Va1 BTt H CCL & I8d Hdf fobd forl Bl gel o Teball 82

(A) 365 / 365 fa (B) 700 / 700 fe&
(C) 600/ 600 f&=1 (D) 730 / 730 fa1

17. 'Dies-Non' is a period which is?

"SISSI-AT (Dies-Non) I8 3afd g S

(A) Counted for increments / GGG q@ & forg et oIt 8

(B) Not counted for any service benefits / fait +it Sar @y & ferg =18t Al St 8
(C) Counted for pension / BB fora fort st %’

(D) Treated as duty / 6‘1?.9[ I STt %’

18. 'Commuted Leave' is granted only on the basis of

FUTARd 3BT (Commuted Leave) had & YR R T S R

(A) Personal work / S{GRTd B (B) Medical Certificate / feifrediig THTOTH
(C) Examination / RiE] (D) Foreign travel / fac=ramn

19. 'Child Care Leave' can be taken in how many spells in a calendar year?

T Has a4 H 916 U BT (CCL) fhan Wa H ferm S Tavd 82

(A) Maximum 2 spells / JIHad 2 (B) Maximum 3 spells / 3fHaH 3 W
(C) No limit / PTs T g} (D) Maximum 5 spells / 3T dH 5 Td

20. APO is empowered to sanction LAP/LHAP up to a maximum of how many days?

APO T LAP/LHAP I dd fasa- a1 deb Wigd o &1 SHUSR g2

(A) 15 &1/ 15 days (B) 30 f&=1/ 30 days
(C) 45 T / 45 days (D) 60 T/ 60 days

21. What is the minimum notice period for voluntary retirement?

Wfd® @HTﬁqﬁ[ (Voluntary Retirement) & forg saxas Y4dH e srafey e g2

(A) One year / T 9§ (B) Six months / T He A
(C) Three months / - A A (D) One month / T He T

22. What is the full form of DCRG?
DCRG &1 Ui &0 &1 87

(A) A et Tar ‘BI?{T@[ / Daily Cash Retirement Gratuity
(B) Ww@mﬁqﬁr JUald / Death-cum-Retirement Gratuity
© ﬁlm-ﬂ%’-ﬁaﬁqﬁ[ 3{Jal / Department-cum-Retirement Grant
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(D) Y& b “\?{Tﬂﬁ@ﬁ[ ‘BI?ICD[ / Direct Cash Retirement Gratuity

23. What is the maximum percentage permissible for commutation of pension for a Railwa%servant?
?

X Had o fod URF & JaRad (Commutation) 8¢ SHTYHdH fard Ufa=rd o srgdfd

(A) 33.33% (B) 40%
(C) 66.67% (D) None of these / 375 T PIs ol

24, Maximum limit of Gratuity given to Railway employees is?

XeTd HHATRY 1 &l o arelt WSl BT SHfRrbad T 3

(A) %10 Lakh / %10 ARG (B) 220 Lakh / 320 G
(C) 225 Lakh / 325 19 (D) 330 Lakh / 330 TG

25. Minimum qualifying service for superannuation pension?

Sffaffar e & oy STawasd <gadH e R] Jal 31 82

(A) 20 years / 20 IIcd (B) 10 years / 10 HIeT
(C) 15 years / 15 HIct (D) 25 years / 25 Il

26. Additional pension percentage for a 94-year-old pensioner?

94 IY & UREHITT & forw sifafked twm &1 ufa=a | 82

(A) 40% (B) 30%
(C) 20% (D) 100%

27. NPS was introduced for employees joining from?

NPs forg fafd & =nfire 9 aTa Tl & fore an 82

(A) 01.01.2004 (B) 01.04.2004
(C) 01.01.2005 (D) None of these / 375 T BT5 gl

28. Wife of the deceased Railay employee is eligible for .

T YAd FHIN B U ___ & U aE= 11

(A) Retirement Pension /ﬁaﬁqﬁ[ﬁm (B) Family Pension / qRaTRe® 4
(C) Death Pension / g U= (D) Invalid Pension / 3fHT= UM

29. The amount of computer advance that can be sanctioned is

HUC TS B fbeT M Wipd B ol Gebell 8, T8 ©

(A) 75,000 (B) 1,00,000

(C) 50,000 (D) 60,000

30. Over Time Allowance is paid for having worked

3R T AT HTH B & forg fEar Srar g

(A) During Night/?‘l?fa?ai NG (B) As per duty roster / sq\cnl I & SR

(C) Beyond duty roster / Sﬂﬁ I I W (D) As per orders /

31. For the calculation of Night Duty Allowance (NDA), duty hours are counted

TEC ST HT (TTEIT) & HTeher & oY St & °e R e gl |




(A) from 21:00 hrs to 05:00 hrs / 21:00 &I ¥ 05:00 ol dH
(B) from 22:00 hrs to 06:00 hrs / 22:00 Fo! ¥ 06:00 ol IH
(C) from 24:00 hrs to 06:00 hrs / 24:00 TS § 06:00 TSI dP

(D) None of these / STH A DIS ol

32. Time limit for submitting the claims for travelling allowance is days succeeding the date
of completion of journey.

IR HT & oI <13 U ) ) G A1 I G 81 B aRIG & §1g e 51

(A) 30 Days / 30 f&4 (B) 60 Days / 60 f&=1
(C) 90 Days / 90 f&1 (D) 180 Days / 180 fa

33. Maximum joining time for transfer > 2000 km?

2000 fHHt T 31 B WIFTTR P forw 3ifdeman SisfT ersa T 82

(A) 10 days / 10 faT (B) 12 days / 12 faH
(C) 15 days / 15 faA (D) 20 days / 20 f&

34. What is the percentage of Travelling Allowance (TA) for 10 hours absence from headquarters?

E[@TIFP:[Q 10" B SHCI@@TUT‘JHT YT (Travelling Allowance) o1 Ufaerd 71 ]2

(A) 30% / 30 Ufa=Id (B) 50% / 50 Hfa=rd

(C) 70% / 70 Tfcr=rd (D) 100% / 100 Hfa=rd

35. For House Rent Allowance, cities are classified as under the last CPC.

HRA & forg, TRl &1 fUsa cpc & dgd & =0 § aifipd fhar T g |

(A) A1 A B/T-1,Tdt (B) A, B, Others / T, oI, 311
(C) X, Y, Z/ T, I8, SIS (O) I, 11, 1L/ 1,11, 11

36. CTG rate for transfer less than 20 kms involving residence change?

far uftad afed 20 bt @ 1 gt TR RIMIRUI S A § CTG BT <R T -7

(A) 80% of basic pay / Hcl Jd BT 80% (B) 50% of the CTG / CTG h150%
(C) One-third of the CTG / CTG &1 Th-fdgTs (D) None of these / 379 T &5 gl

37. Transport Allowance Rate for handicapped railway employees is

Ty e YeTa HHARA} & 1T uRag 1l &) g T 82

(A) 10% of pay / Id- BT 10% (B) Double the normal rate / HTHTT X T Q\I{Ldl
(C) No changes / &5 TfRad= gl (D) Rs. 1000/- to all / T} &1 21000/-

38. An employee is on leave from 01.01.2026 to 15.01.2026. He is eligible for Transport allowance at
TP HHARY 01.01.2026 ¥ 15.01.2026 I G TR g1 I8 U ASY & e avg §

(A) 50% (B) 52%
(C) 80% (D) 100%

39. Point No.4 of Post Based Roster maintained for promotions is meant for

AN & T 9970 7T TR SRS AR I Ulsc "ok 4 & [l gl

(A) UR (B) SC
(C) ST (D) PWBD




40. Children Education Allowance (CEA) is admissible for a maximum of children.

1 e W=l (CEA) Sif¥pan =i & faw du gl

(A) One / T (B) Two /Gl
(C) Three / TF (D) No limit / 1 JTAT 78}

41. Risk and Hardship Allowance is granted to .

e IR TSR AT &l fear S 2

(A) Train Managers /E:TEIT&'W (B) Loco Pilots / NICARIPN

(C) Technicians / AHITRTA (D) Trackmaintainers / Eﬁ:@:ﬁ
42. Uniform Allowance is paid on basis.

IAGH U YR R G Sargl

(A) Monthly / T8 & (B) Quarterly / HTRI®

(C) Half-yearly / BRI (D) Yearly / ITeAT—T

43. What is the classification of Section Controllers?

IR FHeIeR BT a0 T 52

(A) Intensive / ST (B) Continuous / R

(C) Essentially Intermittent / 3{fari ®g A faxl (D) Excluded / 3fqafsid

44. What is the classification of Senior clerk working in Control Office?

Heldt AthT H BTH B arel TR i T FAMATh 2 T 82

(A) Intensive / HHYYUTT (B) Continuous / fARaR
(C) Essentially Intermittent / 3{fari ®g A faxdl (D) Excluded / 3fqafsid

45, Full form of UMID is .
UMID &1 quf 37 gl

(A) Unique Medical Identity Card / g AfS®d 3gsfec! dle
(B) Union Medical Identity Card / g0 AfSHd fTgefccl HIe
(C) Unit Medical Identity Card / g AfS®Hd gsiec! Hle
(D) None of these/%ﬂﬁ‘@faﬁ'ac:@

46. What is the full form of RELHS?
RELHS &1 Juf &0 &1 87

(A) Retired Employees Liberalized Health Scheme / s QMT&W NERGIESS HIRSAL
(B) Railway Employees Legal Health Society/?&mal TS TlTd %?J@ﬂ'l'siﬂ

(C) Retired Executive Level Health System / s m\—sﬂaqi%a tad ooy Rew

(D) None of these / ET-F?{ 3 Tﬁ'sc -'-%T

47. Medical classification for the post of Loco Pilot is

I URIde & UG & forg fafraiiy ife o g2
(A) Al (B) A-2
(C)B-1 (D) C-1



48. Industrial Dispute Act was enacted in the year

3N faare sifafaw oy T ST T AT

(A) 1946 (B) 1947
(C) 1945 (D) 1948

49. Employees Compensation Act was enacted in the year

FHHAR! gafaen ffFgmay  F @y fear mar

(A) 1923 (B) 1932
(C) 1926 (D) 1962

50. Payment of wages Act was enacted in the year

oGt YaH o ey o g T o

(A) 1923 (B) 1933
(C) 1936 (D) 1963

51. As per the “scheme of best among failed candidates”, adhoc promotion of SC/ST candidates should
be reviewed after months.

A IufGaR! H Ta9E &I Ao & SIUR, SC/ST SHIGAR! ! Uaratd &I THIe
TEHl & d1g P ot AT

(A) 12 (B) 9

(C) 6 (D) None of these / 375 T &5 gl

52. Percentage of vacancies reserved for ex-servicemen in Group C?

T4 C B1 4t & forg yaud et & forg et wfara Rfdaar sirfea €2

(A) 10% (B) 15%
(C) 3% (D) 2%

53. Inatrade test, a failed staff is eligible to re-appear in the fresh trade test after

TH ¢S o H 3B HHART PRI T IS TR AU A THAI Rl

(A) his/her appeal for a re-test is accepted / Y A& & forg 3Tae Bl Wﬁ'{

(B) Six months / 6

(C) Promotion of the last successful candidate / 3o I d IHIGaR o UHIRH & dl
(D) One year / Uch ITdd

54. While assessing anticipated vacancies in a cadre, which factor is NOT included?

P B gafrd Ricdl o1 3ffeer S0 GHY g SR &) 2ftret T} i S 82
(A) Future Superannuations / uﬁwﬁfﬁ%aﬁﬁmﬁqﬁr

o

(B) Promotions in the higher grade / 3= PEE RPN
(C) Anticipated deputations / 3Aférd fafAgfad

(D) Mutual transfers / RGNS TR0

55. Number of eligible staff for consideration for a non-selection post?

TR-IY U IR UG & foId U S HaTRAl 1 TAT fohdah sRIeR giil?

(A) Three times vacancies / Rfdaal &1 = 1
(B) Two times vacancies / Rfaaal &1 &l AT




(C) Equal to vacancies assessed / 3Tepferd Rfgaal & SRR
(D) Four times vacancies / Rfdaal &1 IR A1

56. Seniority of medically decategorized employee joining an alternative post is fixed based on

faferadia fawIcieu fu T HHert &t dwfrs ug W Fyfea wR alkgdr &1 R &3 gar g2

(A) Date of joining new post / U U WR Siig" A I fafy
(B) Below regular employees / fafta sl &
(C) As per length of service / a1 3@af & SITAR

(D) None of these / s:rﬁr Bl ?ﬁ'sc Tol

57. In a non-selection post, promotion is decided mainly on the basis of

RITIRATGATTET: & MYR W DI ST g

(A) Merit / BT (B) Seniority-cum-suitability / IREAT-Hg-IuGdidl
(C) Seniority / aRFdT (D) Suitability / STl

58. The rules relating to promotion and seniority of Railway servants are primarily contained in

X Y9! b1 UalHld Ud aRgd 4 Gefid Fom gere: A RRd

(A) Railway Act / Xdd 31fafag
(B) Indian Railway Establishment Manual / YRl ¥eid RIT9AT fAadmaeit

(C) Indian Railway Establishment Code / HTR<II XaTd RITIAT Sfgal
(D) Indian Railway Promotion Manual / YR Yad Ugrdd fHadmaet

59. A Junior clerk has completed 10 years of service and is eligible for MACPS. On grant of MACPS,
he will be placed in

TP R Fa® A 10 ITdl b FGT T HR &l 8 3R 98 MACPS & fore ufarfored 8 | MACPS e
R, #HEmT|

(A) Level-2 / Tad -2 (B) Level-3 / A9 -3
(C) Level-4 / 719 4 (D) Level-5/ Tad 5

60. Seniority of Station Masters on appointment is fixed, based on

W ARed ) Fgfad W HfRaidd & YR TR qG B S 2 |

(A) RRB Merit / 3R3Re! ARE
(B) Date of Joining the post/ UG UR MM 8H &I IR

(C) Marks obtained in Initial Training/ UTRfHe& UTR1&01 H UTW 3ids
(D) Date of joining Training/ TfR1&0T T ME 8H &1 dRE

61. Including dependents, how many members may be included in a Privilege pass?

33T &) JMTAS R HfYemaH fova Tt & fare gfaem ory SR} fora o e 82

(A) 5 Members / 5 da¥d (B) 2 Members / 2 Ha¥
(C) 3 Members / 3 ¥ (D) 4 Members / 4 Ja¥d
62. Gazetted Officers are eligible for of privilege passes per year

o SHfYHRY ufa aef fOifaes U & fow o |

(A)3/3%¢C (B)4/4%c



(C)6/6%C (D) 8/8%T

63. A Railway Doctor is eligible for of PTOs per year

T YA Siaer ufa oy PTOs & oY UTA BIdl G|

(A) Six Sets / B8 T (B) Four Sets / TR <
(C) Eight Sets / 3T& IT (D) Three Sets / - ¢

64. Minimum service for entitlement of Post Retirement Complimentary Passes is

erRTe & S1E HiRAHc IR UH & e Faq dar sf@afs 5l

(A) 10 years / 10 T (B) 15 years / 15 I
(C) 20 years / 20 CL (D) 25 years / 25 CL

65. LAP shall be credited to a Railway servant at the rate of

TAUU YeId HHAR! b W & 39 &3 I AT fohar S -

(A) 2 Y% days per month/ Ufd A8 2 % faq (B) 15 days per quarter/Sifd fadrat 15 fad
(C) 30 days per half year 9t S8 He A 30 fad (D) None of the above / sqﬁ | ﬁs‘ IEE|

66. Declaration of posts as “Selection” or “Non-selection” is done by

Ul ! T g1 <3 & =4 H 9ifvd fear sar g

(A) PCPO/ UTidtaf (B) GM/ SitEH

(C) Railway Board/ Iqd e (D) DRM/ SISRTH

67. Gallantry Award Pass is a type of .

A 3faTeS U fohg bR &1 U1 87

(A) Privilege Pass | ORISR o (C) Complimentary Pass / TS U
(C) Award Pass / ¥R U (D) Duty Pass / Silff uryg

68. Bench Marks for promotion to the post in Level-7 is

dad-7 B URe W JHRA & oy S9mmd 3

(A) 8 out of 15/15 HH 8 (B) 6 out of 15/ 15H U 6

(C) 12 out of 15/ 15 H F 12 (D)9 outof 15/15HI 9

69. For selection to an Ex-cadre post, anticipated vacancies should be taken upto

TRI-$eR Ue R I9 & fore THTfad Rfcaat &1 gt ae foran siem anfeu|

(A) 2 Years/ 29Td  (B) 1Year/ 1 @8 (C) 15 months/ 15 HeH (D) 3 Years/3 TS
70. Zonal PNM will be held once in .

WA PNM BTG T T IR fobar S|

(A) 2 months/ 2 T (B) 3 months /3 AgIH

(C) 4 months/4 A (D) 6 months/6 g

71. One Junior Clerk working in Sr DME/O/UBL is promoted as Senior Clerk and retained in Sr
DME/O/UBL. He has submitted an application for refusal of promotion. As per the rules,

Sr DME/O/UBL H RIRd Ts »Y faifue o1 alky foifties & =0 & uged fovar T 8 a1 39 sr
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DME/O/UBL # g 3T 1 § | 3T UG ¥ $HR (Refusal) & forT 3mae vgd fear g | fomi &
SIINR,

(A) Refusal cannot be accepted / EAFIRES] FHR WiHR g1 foar S adbar
(B) Refusal can be accepted / TGIafd T SHR WBR a1 o bl &

(C) To be decided by Sr DME / Sr DME gRT fAufy ferar Smaem

(D) To be decided by DRM / DRM gRT fAuf ferar Simaem

72. An application under the RTI Act has been received in Sr DPO/O/UBL. However, the information
sought by the applicant pertains to the Medical Department. The correct action to be taken in this case

S:ﬂ 3ififam & 3faifd U 3Mde Sr DPO/O/UBL T TTwd §31T B, fhq 3idee gRT Al 718 =
farforcar faumT @ Tefda 31 it fRufa o et rars o grt?

(A) Reject and inform the applicant / 3fTdeT 3R&dighd dHR 3HTdgdh HI Yfad fdbar sie

(B) No action can be taken / ﬁ% WT&F el I ol Tt

(C) Put up to Sr DPO for decision / 07 &g Sr DPO & TRgd fhaT ST

(D) Transfer the application to Appropriate Authority / 3Td- &1 T&H UTBRI Bl IR fapar

Iy

73. Under which section of RTI Act, the information sought can be rejected?

RTI UaC &1 {59 YRT & dgd ARl TS SHPRI & WINS fhaT ol JobdT g2
(A) 7 (B) 8 ) 9 (D) 10

74. Minimum leave balance required for encashment of Leave Salary?

STHT A P AHAIDHRUT & [ FAdH A SH1R fore fa it =g

(A)10/10feT (B) 20/ 20 f&
(C)30/30feA (D) 60 / 60 f&A
75. RTI Act has come into effect from the year

RTI T&e ISR

(A) 2015 (B) 2016

(C) 2005 (D) 2006

76. In E-office, we can call back a file marked to the recipient:

-3 H g1 UTdahdl &1 A1 $1 T HId PI a1y gall Uehd &

(A) Till the recipient has not seen the file / & de Ul 3 BISd ol ¢©! §
(B) After the recipient has seen the file / UTtdh dl gIRT Th1gd ST & §IG

(C) After recipient has made his noting / UT&e&d! gRT 30+ fewoft H7 & dg
(D) Any time we wish / 518 4t 81 918

77. Which Document is issued for transferred or retiring staff showing details of salary drawn in the
last month?

IR 1 Jarga wHeial & fog sifaw d1e & aa4 faarur g2 3 S1H-9T1 gxaras SRt
RIS

(A) Pay Certificate / CRRR LI LE] (B) Salary particulars / CLRACERYI
(C) Last Pay Certificate / 3ifaH 9= yHTOMIA (D) Service Certificate / ------- YHOIA
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78. What is an employee entitled to if transferred at 'Own Request'?

e forelt ¥ Yach 1 RIFIARUN WG & SFRIY TR BT §, o 98 T §HaR o2

(A) Composite Transfer Grant (CTG) / HUINIE SRIWBR Ui (B) Joining Time / Sigf—¥1 e12H
(C) Transfer Pass / CIAHR U (D) Privilege Pass / [aRIWTIRIGR a1

79. CPGRAMS stands for
CPGRAMS &1 Hddd 2

(A) Central Public Grievance Redress and Monitoring System | HE ﬂﬁﬁ%ﬁmﬁﬁwﬁ
[BUNEIR*IK]

(B) Centralised Public Grievance Redressing and Monitoring Scheme / Wﬂﬁﬁﬁeﬁmﬂﬁ
AR 3R AR Ao
(C) Central People Grievance Redress and Monitoring System / St o FRierad fAarur 3R

(D) Centralised Public Grievance Redress and Monitoring System /m BIESIREANEIRE
aRor SR R omett

80. On promotional transfer, the employee is allowed to retain Railway quarters for a period of
months on normal circumstances.

THIRMA SRR IR, HHAR! & G oRRUfGAT T 781 &1 3afd & g ¥ad &iex 3aq
3 orgAfy & o 1

(A) 2 months / 2 A8 A (B) 4 months / 4 A&IH
(C) 6 months / 6 A& (D) None of these / 375 T &5 gl

81. In the event of death of a Railway servant, the family may be allowed to retain Railway quarters
under normal circumstances on payment of normal rent for a period of

YT HHAR B GG A W, TRAR B G IR & Trer 1T o1 4TaH 33
_ t 3fafy % o Yad SR @A Bt AR S o Wbt g |

(A) 12 months / 12 A& (B) 24 months / 24 He A
(C) 36 months / 36 HeIH (D) None of these / 379 T &5 gl

82. Which internal agency deals with sexual harassment at workplace?

P 3R Toid! HIRIT R A4 IdTsT Al I Tafdd g2

(A) Internal Complaints Committee / 3fdRe Rrerad afffa
(B) Prevention committee / By Afd

(C) Women Welfare Committee / Hfgdr dearor Iiafd
(D) CSBF Committee / SITHSTTH FiHfd

83. PwBD reservation for promotion on notional basis is effective from

UG & fU PWBD SR&UI HTUMd YR W Auudtgl

(A) 01.06.2016 (B) 01.01.2016
(C) 30.06.2016 (D) 30.01.2016

84. Which of the following is NOT a settlement benefit?

fgfafad & § H9-91 Jeadc aH T8l 82
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(A) Pension / U= (B) DCRG / H-Hg-HaTHgfti SUGH
(C) Leave encashment / SdhIRT BCIAETU (D) Transport Allowance / gfRag- u

85. Which of the categories of staff are exempted from availing any leave during encashment of
leave?

W B B Gl TRl oid THbHe b SR B1S H gl a1 4 ge o 82

(A) Trackmaintainers / C&HTCR (B) Loco Pilot / @i UrITe
(C) Gazetted Officer/ JSTAAT HfHRY (D) Technicians / dH-ITRIAA!
86. Normally, Railway employees who have completed years of service are eligible for final

withdrawl of provident fund.

T IR R, ¥qd & ST pHaR el &1 Ffad 8 &R g 8, 3 NS s § Brgd
fargrer & forg wferfSrae €1

(A) 10 (B) 15 (C) 20 (D) 25

87. The currency of a panel formed for selection post is years.

RiciaRM Uie & 7T §F15 715 U9 BT ded T
(A)1 (B) No Validity / ®Is QYT el © 3 (D) 2
88. Conversion of one kind of leave into another shall be considered, if request is within days.

gﬁﬁ?@ﬁgﬂﬁﬁﬁ@ﬁ&ﬁﬂﬁwmw@nmm_ﬁ%w
|

(A) 10 (B) 180 (C)30 (D) 20

89. PNM in Indian Railways is held in levels.

RTIXTAAPNM | JgAREA I

(A)5 (B)3 (€2 (D) 4

90. Canteen is provided in Railway Workshops under the provisions of Act.

YA THAGH  Ude S WEYFl b dgd S B gRUTA SRR

(A) Industrial Dispute Act / 3N faare sifaifemy

(B) Factories Act / HREMT HfAFTH

(C) Railway Act / ¥ad 3y

(D) Workmen’s Compensation Act / tarey H3{1aull gy

91. NPA is paid to
TSI YIdE ol fparSiar gl

(A) Loco Pilots / @ OIdC (B) Railway Doctors / ¥d Sidex
(C) Gazetted Officer/ ISR BRI (D) Section Controllers / 4RI fAda®

92. What does the abbreviation “UDIT” stand for in Indian Railways?

YR Yod H “UDIT” &1 0f =0 1 82
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(A) Unified Data Interface Tool / Th1dhd Sel Sty ¢

(B) User Defined Information Tool / JUTRTEd! aRHIRa AT USRI

(C) Uniform Departmental Information Tool / XTHTH faurtg JIAT USRI

(D) Uniform Digital Interface for Transfer / IR0l %ﬂ A fefoed Sextha

93. “UDIP” stands for .
“UDIP” &1 g01 &4 =

(A) Uniform Digital Interface for Posting / UG®IT0- g T9 fefored eithy
(B) Uniform Digital Interface for Promotion / BRI %ﬁ JaH f&fed ety
(C) Unified Digital Information Portal / Thigd fSfoled a1 dicd

(D) User Data Integration Platform / SUANTl Scl ThIhRU Wehid

94. Full form of CAT?
CAT &1 quf wU &1 87

(A) Central Administration Tribunal / H419 TR ATYHIOT
(B) Central Administration Tribe / Hod YR SIS

(C) Central Administrative Trade / $&1d YRR AR

(D) Central Administrative Tribunal / Had YRS SIHROT

95. PREM stands for
PREM T Hddd

(A) Participation of Railway Employees in Management / Jat/ T YAd HHARG! BT HFNGRT
(B) Participation of Railway Employees in Meeting / CRERRGEE R EIRI AR

(C) Participation of Running Employees in Management / T8¢/ T SRR HHATR] BT HITTGRT
(D) Participation of Running Employees in Meeting / T & HRRA HHATRG] B HATTGRT

96. What is the full form of IREC?
IREC T quf &0 &1 87

(A) Indian Railway Enquiry Code / g%mifaamﬂ DS

(B) Indian Railway Establishment Code / mwmﬁ? DS

(C) Indian Railway Establishment Council / 5’%&?%@3 Q@'@Iﬂﬁ? PIIRTA
(D) Indian Railway Enquiry Council / 5’%"&?%@3 SHIR] BRI

97. What does PNM stand for?
PNM &1 g1 Y &1 87

(A) Permanent Negligence Machinery / YRt ATORdTe! ARIART
(B) Permanent Negotiating Machinery / =Tt araf d

(C) Permanent Negotiation Meeting / Rt ardi S
(D) Permanent Nominated Meeting / Tft A 956

98. What is the full form of APAR?
APAR 1 T 19 &1 82

o\

(A) Annual Performance Appraisal Report / qiier w1 fsare g™ Ui da-
(B) Annual Performance Annual Report / qIies TERM aTfes faTe

(C) Assumed Performance Appraisal Report / \31-;1,4-Illr-\-|d LT l;lgﬂidﬁ ROre
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(D) Annual Performance Assumed Report | A e &HHTﬁH ROre

99. What is the word DO used in correspondence?

AR B Ugad g aTd Xed DO &1 T 34 g2

(A) Daily Order / & 3=

(B) Demi Order / St 3ffex

(C) Demi Official / SH 3TTYBTNG

(D) None of the above / IWIad § A HIs T8l

100. Pass to widows/widower of Railway employee was implemented w.e.f.

YA HHARI &1 [AeanfaeR &1 U g &) Jfae an &l 15|

(A) 12.03.1987 (B) 12.03.1988
(C) 12.06.1987 (D) 12.06.1988

101. Which award is given for writing original books on technical and science subjects in Rajbhasha?

RTSTHTYT B doh-1hT SR O fawdl o ga geadh forae & fo & 991 QREBR fean STl 62

(A) Rajbhasha Gaurav Puraskar / XTSTHTHT TR YIPR

(B) Rashtrabhasha Gaurav Puraskar / TgHTHT MRg YIhR
(C) Rajbhasha Gyaan Puraskar / TSTHTYT (T YIHR

(D) Rajbhasha Shiromani Puraskar / XTSTHTHT R JRIHR

102. From which date did Section 3 of the Official Languages Act, 1963 take effect?

RTSTHTNT ST 1963 BT YR 3 fbd ARG ¥ AR g3

(A) 26-January-1963 / 26 STHART 1963
(B) 15-August-1963 / 15 3T 1963
(C) 26-January-1965 / 26 ST-A] 1965
(D) 15-August-1965 / 15 31X 1965

103. In which article is the provision regarding Official Language policy available in the constitution?

e & Iy Hif & e gy g srgwe # Suds g7

(A) Article 112/ 37Jw5G 112 (B) Article 212/ 3{J@5¢ 212
(C) Article 343/ 31Ja5G 343 (D) Article 340 / 3J@5G 340

104. When is Hindi Day celebrated?
I%a‘l [edY od HATT STl %?

(A) 18 June / 18 S (B) 15 January / 15 SHaR!
(C) 14 September / 14 fdaR (D) 27 November / 27 Td&R

105. As per the Official Languages Act, which of the following falls in Region-B?
TSTHTST ST & SR, FEfaRed 7 ¥ HH-91 I @3- (Region-B) T TdT 82

(A) Himachal Pradesh / fgATad Ua=T (B) Madhya Pradesh / A% U=
(C) Maharashtra / HERTY (D) Chhattisgarh / BTG

106. How many Hindi courses are prescribed for Railway Employees?

ad eIl & forg fba el i iR &7
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(A) Three/ iG] (B) Four/ dR (C) Six/ £} (D) Five/ ur

107. Who is the Chairman of Central Hindi Committee?

et e affa & sreae o 82
(A) Prime Minister/ gy G (B) President/ Wclﬁ[
(C) Home Minister/ g HfA (D) Law Minister/ T G

108. What is the periodicity of the meetings of Town Official Language Implementation committee?

TR ASTHTYT BTG JIAA Bt dh! B ATafdhdT T 82

(A) Once in 3 months/3 g 4 Th dR (B) Once in 6 months/6 e Uch dR
(C) Once in 4 months/4 EHERE Udh dR (D) Once in a year/ HIcT ﬁ@ dR

109. Which of the following languages is not present in 8" Schedule?

e & 3 S It 4T 8 Jf S | Hig el ®?
(A) Bodo/ T8I (B) Santhali/ JYfer (C) English/ 3iTrsit (D) Sindhi/ T

110. Which Official Language rule mentions about the Working knowledge of the Officer/Employee?

ISTHTYT & forg Fae & UfIeRY / FHARY & HTHBTSN I & IR H I 872
(A)Rule 10/ g5 10 B)Rule 7/FTH7  (C)Rule3/@H3 (D) Rule 4/ T 4
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